
Purpose-Driven, Career-Ready Leaders
High-Impact 

Practices 
(HIPs)

Employer 
Engagement 
Experiences

Responsible AI 
Skills

Five high-impact practices (HIPs)
• One HIP from a redesigned first year experience 
• One HIP will be a capstone experience (e.g., internship, capstone course, field study)
• Three or more HIPs will be determined by degree programs

Three employer engagement experiences (within & outside of HIPs)
• HIP: One of these should be high-intensity that requires significant employer engagement 

Examples: Internships, capstones, community-based projects, employer-driven projects 
• Non-HIP: Other Non-HIP employer-connected practices (potential to be required in courses). 

Examples: Interview a professional, job shadowing, employer panel, guest speakers, career fairs

Responsible AI skills
Provide students with at least a foundational level of AI fluency that allows them to use AI 
responsibly within the context of their degree program and associated career-relevant settings.

Enduring 
Human Skills

Enduring Human Skills 
Provide students with enduring skills that support lifelong learning and engaged citizens (TBD - 
~10 skills). Sample skills: Critical thinking, collaboration, communication, self-awareness, 
adaptability, ethical reasoning
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